




RESOLUTION TO AMEND THE UNIVERSITY AT BUFFALO’S 
PREFERRED/CHOSEN NAME POLICY 

TO:     THE FACULTY SENATE EXECUTIVE COMMITTEE 

FROM:     EQUITY AND DIVERSITY COMMITTEE 
    Chair: Bernadete Gargano 

DATE PROPOSED TO FSEC:  JANUARY 15, 2025 

DATE APPROVED BY THE FSEC:  JANUARY 28, 2025 
DATE APPROVED BY THE FS: MARCH 25, 2025 
EFFECTIVE DATE:     

 

WHEREAS, in 2016 at its 172nd Plenary Session, the SUNY-Wide University Faculty Senate passed a 
unanimous resolu�on, as revised, calling for SUNY-wide implementa�on of a chosen name and gender 
iden�ty policy and recognized that:  

(1) The use of an individual’s chosen name “creates equitable access to a person’s lived experiences 
and in�mate reali�es;” 

(2) “[B]eing forced to use a name that does not represent one’s lived experience and in�mate reali�es 
is poten�ally harmful, trauma�c, and damaging to a person’s health and wellness;”  

(3) Persons “who are transgender, adopted, in domes�c partnership, transi�oning, vic�ms of 
domes�c violence, those with non-tradi�onal family structures and any other number of 
possibili�es such as members of ethnic, religious or indigenous groups, desire the right to have 
access to [chosen and] preferred name and gender iden�ty representa�on on our campuses;” and  

(4) “[B]eing able to use one’s preferred name...enhances our cultural climate and acts as a mechanism 
for inclusion and creates a welcoming environment.”  

WHEREAS, in 2017, the University at Buffalo (UB) adopted a “Preferred/Chosen Name and Gender 
Pronouns” policy, which was last revised and updated in 2023, “recogniz[ing] that individuals may use a 
first or middle name other than their legal name to iden�fy themselves and...may [also] use pronouns that 
reflect their gender iden�ty” and adop�ng a policy for the use of preferred/chosen names for first and 
middle names.  

WHEREAS, in 2022, Governor Hochul “directed all 64 SUNY campuses to update their policies regarding 
the use of a chosen name and pronouns.”  

WHEREAS, UB’s “Preferred/Chosen Name and Gender Pronouns” policy, as revised in 2023, limits the use 
of preferred and chosen names to first and middle names and does not include the use of preferred or 
chosen last names or the use of special characters (non-alphabe�cal characters).  

WHEREAS, Faculty and staff have raised a need for the ability to choose preferred (or different/prior) last 
names for research and publica�ons, or special characters (non-alphabe�cal characters) in a name (for 
example, characters that can change a woman’s name to a man’s name if the special characters are 
omited).   



 

WHEREAS, members of the UB community, including faculty and staff members, have raised serious 
concerns with the UB Faculty Senate and its Execu�ve Commitee about the inability to use chosen last 
names, which dispropor�onally affects women as well as the members of our community iden�fied in 
subsec�on (3) of the first paragraph.  

WHEREAS, UB’s Faculty Senate’s Commitee for Equity and Diversity has consulted with UB’s Vice Provost 
for Inclusive Excellence and the Director of the Office of Equity, Diversity, and Inclusion and has learned 
that both of their offices have had UB community members raise concerns about the inability of such 
members to use chosen last names for the same and similar reasons.   

WHEREAS, UB is openly “commited to ensuring equal employment, educa�onal opportunity, and equal 
access to services, programs, and ac�vi�es without regard to an individual's race, color, na�onal origin, 
sex, religion, age, disability, gender, pregnancy, gender iden�ty, gender expression, sexual orienta�on.” 

THEREFORE, BE IT RESOLVED that the UB Faculty Senate recommends that the UB President and Provost 
amend UB’s Preferred/Chosen Name Policy and all related forms, programs and systems to include the use 
of chosen last names/surnames and special characters (non-alphabe�cal characters) on a university-wide 
basis for all faculty, staff, students, and community members as defined in the current policy.   

BE IT FURTHER RESOLVED that the UB Faculty Senate recommends to the UB President and Provost to 
further amend UB’s Preferred/Chosen Name Policy to clarify that the use of chosen names, including 
chosen last names/surnames, may be used for university email addresses and that such email addresses 
must be changed upon request to reflect the usage of chosen names, including last names/surnames on 
a university-wide basis for all faculty, staff, students, and community members as consistent with the law 
and defined in and with the same ability for University review as already provided in the current policy.  

BE IT FURTHER RESOLVED that the UB Faculty Senate recommends to the UB President, Provost, and Chief 
Informa�on Officers, Informa�on Technology System Administrators, and the Human Resources 
Department and its officers and administrators that they implement the necessary processes consistent 
with the law and procure any necessary so�ware, programs, or technology to implement the amended 
policy and allow faculty, staff, and students and other community members the ability to use their chosen 
names, including last names/surnames, special characters (non-alphabe�cal characters), and gender 
iden��es as expedi�ously as possible.  

BE IT FURTHER RESOLVED that the UB Faculty Senate recommends to the UB President and Provost that 
the implementa�on team for this project openly and systema�cally communicate these policy, process, 
and system changes to UB stakeholders and community members.  
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